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The BJT measures Japanese communication ability required

[CVARRAORGERT (L3 HM RNy s I K
AEIHFIH L HAFEEZ AW Th 2R3 <3
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"Business Japanese proficiency" is the ability to use
Japanese with people of different expertise or back-
ground to conduct business while explaining things in
an easy-to-understand manner and confirming unclear
points. It is the ability to respond appropriately to
diverse issues in a Japanese-language business envi-
ronment using all available information—not just
conversation, but also text, charts, and photographs.

The BJT is a test that measures these abilities.

BJTfﬁ?ﬁ“ﬁTéﬁEﬁo);ﬁ% Abilities measured by the BJT

f N
;'EI] E é n% ;ia‘é Measured skills ﬁl.jﬁﬁu |:, E;zg&f:ézg
N\ 'a '
RiIREMET B8 BAREICET S HE
Information extraction skills Knowledge relating to Japanese language
RIREHRET B =l
Information summation skills Speech
EHRERNT D0 REE (XF)
Information inference skills Written expression (characters)
8% F AT B Xk
Information prediction skills :x:-n;rj‘nar
= AR
'IE iE & EE 1:% '3' 6 ?iﬁg '\I/'l;lcabulary
Information memoilzatlon skills ?I&Eiﬁﬂ
'E iE E m ?% 1§ ?R '3- 6 ;i ﬁE Conversation patterns
Information filtering skills ?&Eﬁz 9 ¢r }b
D)1 KIS E AL Comerstion s
Skills in not being distracted by information noise %’E’-Jﬁl] #
o e Social knowledge
mIEEfRE RiR<EE -
:ogical reasoning skills I1t E(J ;u %
. i e Cultural knowledge
BROAE—FICHEIGT B HHE DI A B
Rafnd‘m[ormatmn processing skills Psychological understanding
EDRA-AFINIED ESRXAHME 12D
Business skills etc. Business knowledge etc.
J/ \ J/
& vy
BITIEHARFERE Y AAD MO H 2T 257 AN TlED The BJT is not simply a test for measuring Japanese or busi-
DE A HARTED LR 2 H DB Do LA HIIRE LT 525 ness knowledge. The test assumes a basic knowledge of Japa-
211 L _ . nese and objectively measures the ability to process and
AT WYL BT 22D TEBHE )% & B respond appropriately to provided information. For that reason,
WCHETHTAMNCT ZDO HAEOL VA AR CHE the questions cover the full range of situations which may arise

XNBHLOLRET A EMHRE 0 E T, in a Japanese-language business environment.
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for business settings.

I rﬁEﬁﬁ’Z]‘J &:LT@BJT BJT as a "proficiency test"

BT, ZEE B ZHEFICEDREOE I A AN ARTER 1% As a "proficiency test," the B]JT measures the business Japa-
o TWaAEM AT AN TF. AT 7IIRT (HHIE % nese proficiency of examinees at the time they take the exam.

S . . i - Scores are statistically processed based on the item response
= “FH. = = ~ S . ' e . .
B ) 1D TR RS AL, 0~ 800 DA I T TR BH O theory (IRT), and the examinee's ability is represented with a

REJIOM s HERLE T — T G ARG T EEINL] 0-800 point score. In contrast, standard "achievement tests" are
WEEEF A X, FER SO A EEIILD T, graded on a pass/fail basis, and determine whether or not an

. examinee possesses accurate knowledge.
E YA AHARGERE T O XN #i PR ASIE R 1 7 BE Al - . . . .
The proficiency test format is most suitable for subjects like

MY T AMIE R T AR AL TVwEd business Japanese proficiency, due to the wide scope of mea-

surement and the need for comprehensive evaluation.

I BJT@Z:7/J/J:\¥T0)?EFHWJ BIJT scores—Examples of how they are used by businesses

BT, 0~800 D A7 N TEIAAHAARGER IEZRL The BJT indicates business Japanese proficiency using a score

of 0-800 points. In addition, proficiency levels (from J5 to J1+
FF. 37 B OHEEL T, RITIIEL 2L~ (J5~ J1+) b ttion. proficiency levels (from J5 to J1*)
are set in accordance with score as indicators of proficiency.

ZRELTOET BRI BIJTORI T2 MR M & I Recently, an increasing number of companies are using BJT
PTAELWZ TVET, scores for hiring and human resource development.
Aay 0

ron ----—

EJRAEAREREN

EXTOERS Examples of use by businesses

FEX—H— BJT J12L E T4 Residential construction company Incentive scheme for BJT J1 or above
%ﬁ)‘ == BJT 50055 DL L'Cﬁéﬂ% Electronics manufacturer Employment for BJT score of 500+
Y7h91 7B BIT ]2 ETY=7F—2)—F—D%EHM  Software developer BJT J2 or above required for senior team leader qualification
Ag#_ I:Z A@é}zﬂﬁ@%}% HR service Used for performance reviews
BHRA—H— JLPT N3D#% D3 HEE Electronic appliances manufacturer Study goal after JLPT N3
I =| Zliﬁ’.%} F Eﬁ (JLPT ) ED Hﬁﬁi Comparison to the Japanese Language Proficiency Test (JLPT)
BITZBRBEXN GIIL72T v 7 —MRAEOR R0 5 N2 G ¥22~33MOBJTZHZEDORAIATE
FHEONIEHAED ST DBBITICBWTHEHAIT VI LN H A 55 BE 0 AR U B & 0D B %
b 75) V) L — %O)*E E‘g Eg ,ﬁ% iﬁ?&&) % ﬂi Lf: . Lf.}‘ L\ Nllﬁ\’]‘/é%’( 5:‘;alt;3:lsiliopblyaeitn\zze:ns;?;e;ﬁ;fﬂrexaminees from the 22nd-33rd BJT
HoTH.BJTATTIZ300~700 AL A AL TBYD IR A N)
WHIC BT DHAGE OB BENICIZEZIHLIL A TENTE 700 B LA BB N1
Fo S R HoTH EBNIEN DL LELE L goo W FIAGHIE) 5 N2
FIBJTIX. COEENZMHLZ LN TELTANTT, 500
A questionnaire survey of BJT examinees found that people 400
who passed the N1 had higher average scores on the BJT than 300
those who passed the N2—confirming some degree of correla-
tion. However, among those who passed the N1, scores were 200
distributed widely in the range of 300-700 points. This demon- 100
strates a broad distribution in their ability to use Japanese in 0 |||||”“
business settings. This is because despite possessing basic com- -u
200 320 420 530 600 800 (#0)

petency, there are differences in practical skills. The B]JT is a
test that can measure these practical skills. BT3B #& D AT BJT examinee scores



74 /) PEPHBEBICE WV TIEER

The BJT is widely used by businesses and educational

N [BFRBTEHIFSAMIOBIRELT

Enterprises

As an indicator of "human resources who can work in Japanese"

EIVAADBIYG TUELEINL HARGEICIAAL = a3 The ability to communicate smoothly in Japanese, as required
S —Yar e e FNE X ZL ARGV RADAY A LR in business settings. Combined with a supportive understand-
ing of Japanese business style and culture. The BJT is an index

TAENDOHIE T BI T TARIMETAHARFE JOFRETT,

BJTiEHH Examples of using the BJT

< = Checking Japanese ability when hiring and giving
% B . =H &b " gJap y g g
|RF - EENOBABENFIVY o &

| EETEIDBIR Goals for personnel development planning
| FUTHR - R -BROZHE Conditions for payment of allowances,

salary increases, and promotions

of this kind of "Practical Japanese."

I BJTiGHHMB  Actual cases of using the BJT

HEFZTERHOTERTEZIREZ

An environment where employees can pursue their dreams

O —H VA B DGR OWEE KT 5720 8 2 R A QK5 2 & 0 N il B o i
2 ANTVET ZD—BEL T . B]JTZiE¥ P UOLMRIEHELLTHHEHLT
WETHARANDBREMESLVINE T 254G HRGERE D72 TR HAD Y F—
WS 05D KB T kA TR T — VAt B AT KR IS RE 6 U 8 S T
T2 TFIEOWEDNE L) BB E AN TYE T,

**ﬂ JAY '7 ZI%**E%%& We are working to develop a human resources system—incorporating study abroad
Daiwa House Industry Co., Ltd. programs and self-improvement—to expand the scope of local employees' activities. As a

part of that, we use the BJT as a criterion for paying language bonuses. When interact-
OGRS PATRE HREARE ing with Japanese customers, it is important for employees to know Japanese manners
WHAEE WAFHEER as well as the Japanese language. Our objective is to nurture local employees, so that, in
A B—R the future, they can widen the scope of their activities in accordance with their

abilities—across borders and job categories.

BAEZFEz#EL.XBENHZM L

Improving business skills by continuing to learn Japanese

BT BIRA LA B2 ARG T3y —vav iS22 EHEAL
THEY, G HRBLOEEMIIITIDEE R TOE T HARAM TG T H2L1d
[HARETAVIMNIAEHERZ T B (L WHZETTHAEEZH ML TWDHI LD HP R
DEMEIZTERDILIZOLH) F BRMO /7T RN TEE T L2
L. 5% 01 LIZIEH A4 Ok #E AT K Y THh B720 HEELLTB] TZIFHL, 0w T

EESFISEHEERSH EEBREN O EER T

GAC Toyota Motor Co., Ltd. At our company, we emphasize the importance of locally hired employees communicat-
N A\ ing in Japanese, and I think that will be even more important in the future. What we
1T 58 R expect from our Japanese-speaking personnel is "working directly with Japan." Under-

standing Japanese helps employees to take into account the intentions of both the Japa-
nese and Chinese sides, and also allows them to absorb know-how from the Japanese
side. However, improving language skills requires consistent effort, and thus our objec-
tive is to use the BJT in our efforts to improve business skills.
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institutions.

o FH-FEEOEKRELT

Universities

As a goal for learning and instruction

HARGE A ANO == BN RV 2 AEDIBICE VAR Y As the need for Japanese-speaking personnel grows, it is
HCHHT2AARERENABICOT 2 E B IESSIIEToC increasingly important to master Japanese language skills

VETAHEHAREERARFFER AN HALEDYIZEST

useful in business settings while still a student. For interna-
tional students and people learning Japanese, the B]JT mea-

7D ERIORETI % BJTHMD GAEHLE T, sures and certifies the proficiency required to carry out work

BJTi&F# Examples of using the BJT
| BRIRREDEE
| FvVT7HEO—R

related to Japan.

Acceptance as university credits

Part of career education

BiaKE

Meiji University

BRI v U7 AR R
e AT AR

EPKRFEHTBITZEHFZER

Group examinations completely funded by the university

BPAEEZTANDISLICIE RRE TR T 208 KREOTHMLTT AFZOHY
FHEDLGHARTOMMERLLET AP EMNERTLEEIPETT Y
REDHEH T AR HAREENAROONE T 2T EVAAY I COHARGE
322 —YaviE N R R BN IR TR T AB] T2 & FH K A0 T k3 Bk
LTwEd,

In accepting international students, the university takes on the responsibility of support-
ing their efforts to find employment. Many of our international students are hoping to
work in Japan, but only a few companies have positions available for international
students. Of course, every student is required to be sufficiently proficient in Japanese.
Thus, the university pays the full amount for BJT group examinations to certify students'
Japanese language communication skills in business settings based on an objective index.

MW7 IOTRKEFXRE
Ritsumeikan Asia Pacific University

[E PR E AR 2R Bl BhG R

BAERANOHBZBJITTXE

Supporting employment at Japanese companies with the BJT

AR ERE N RBRBEODE MEADHE VAT AR MELTVET AR HAT
DR EHIE T ERN 2 EDL L ZH L2 EIH L RETEB] T O % Bz i
RLTVE T EVRAGENC BT 2 E M L AARGERE N Z B SLL CRRICE
HHEDHLHTANTTOT.B]TZZRTHIET, INELDREDHAICH TIHR T
EBLI)RFETEELTCVET,

Our university has established a unique educational system with an international envi-
ronment. Many ambitious students aim to find employment in Japan after graduation
and our university recommends the BJT for those students. It is a very meaningful test
that provides an opportunity for students to hone their practical Japanese language
skills for business settings. The university supports the test in the hope that by taking
it, more students will be able to participate actively in society.
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The BJT is designed to objectively measure business

I 7‘1]‘0)%’3& Structure of the test

BEIT80M B, K20 (FANDOFH, 7o r = e &) © The test has a total of 80 questions and takes about 2 hours

FANCF o KEL3OD— P CRER ST VTS (including test explanations and a questionnaire). It broadly
consists of 3 parts.

- N — N
mﬁTZI‘ 454 LHitERRE S5/ REEMAMBE 10/ HBAEERAEE 10/
Situational Conversational listening General listening
understanding questions comprehension questions comprehension questions
5 questions )L 10 questions ) 10 questions )
= \ =
BHRBT AN #1304 KRIBIERIRE 5/ B EERARRBE 10/ HERFRREE 10/
Situational Information listening and reading General listening and reading
understanding questions comprehension questions comprehension questions
5 questions ) 10 questions ) 10 questions )
wiET A 304 FEE-DGEMRE 10/ KRG AHFFRE 10/ AR AR EIRE 1009
Vocabulary/grammar questions Expression reading General reading
Slfog uestionsq comprehension questions comprehension questions
a 10 questions 10 questions

I YTV Sample questions

I mﬁgj_' Z I\ Listening comprehension test

Zotrvar TR HRERTEHERA TS
VoD DRI A G A T ET G ILON
FEELTVLL ENRTTH61.2,3.4
OHFAPLEBLVBDE I DRA TSV,

W)

SO YAy Tl H AR, B AR H TR
TS AMODE A DRI E TS LT -
1,2,3,4 O Hh5HHINHDETIDRATZS .
W) @D %o Ak CHiERLO
HHELTOET.COHDO NG,
LAZRALCOET, EOEIERERDET I
2 AEHELTUES . LTl SHILCHIFE T
SHOMREECRHLTOET, 2. T SHBILCELBITES
BWEHDLIELTOET (1) 3. SRS ETHEVET, (% 4]
4TI IHBWLET

I ﬁ%ﬁﬁgj_' Z I‘ Listening and reading comprehension test
_OROE BETE
ZOYr YA T, F AR RS, B TR R TSV B MR LT, 1.2, 3. 40 H A5 H L L VL DR 1 DA TS, sl
D) WEDSBFRADDPTEELE KO BEICEDIHHIOVT RAEMEET 2,
10 005
ke
K1k 375 5 R H R T L1, () 2= ok 2D - AR 5T 2 U305 O T T 5
BT, B9 A, =
L1 R BRIOHTEVET, L1 T BB TWI DD BHYET A -l 1'F
B M B 5 A 230 Ly, SERE O BB O e n e weim)
SENENT LG B L1 25T Az, 51000 2l
Blidy, 20 2 2D, LI B ADROTELESZZAZTE,  BLAELRT HALTOORET2? THERE
)i OB B TENZIRATT Lo Klgv bAnELI, el 3]
Kl 25T B, E5LL [E% 2] JARBikee
PLHRLRROARETE BEOZOHEDRr Va— bk RThb 2 20100+ .
S TN BRI EOBIHIO VT BEEMEET 2.
) Reading comprehension test
I AT Ak & comp st a7 — L 20004%0A0R
3 A U/ % B 2, .
SRS YIR E YRR T B AR RS R ORI R R PRk et S R
HE A ) I 3 HEEEER A
BCT o RO LHEFAT KR TS B A S b B L P
L2 3 AP HES L DRI DEA TS, 5 B5H10HOH I BEELT, BN HOF 1 11T, £ T RSB E SIS X0 B HE, HHL OB L E BHEALTS
. CELT I AL THVEL A, B OIS LA SR BIS AL TUL 20 b, M — O BN EHT 2T T DT 4
H@'%Y)X”;’ 0 LU BIE TTOIRE HIH EBLCBHHL EFET
ADES LI ENHEELL, ST RIIER A ORISR EL TR, BBEZ KO EILE A TEVEF 0T, BAABE F 02T 1) BEIL L
GIED KEOITSEEDET FEF R B R AL LT, LR LS L A KD RS R TEAI AN E LA 0T R S ST
FHCHBEEZEZTVWBIERMTT D, WA VEEWET,
I KA T2 72 0 TBDE LA BT T Ao E LTIt 5 2 (R CHEA 72 8 I, IR L EL 20T,
LBIEMGNIEETHIL ZOMPUTOVTOTHIE L LI E T
2. DINCHRR L7l 2D 1 & 5528 F72  REEB RO LA OFREOTAFTERESETOREEVEROET MR G, WKL EL T, Tt
3R LB B T A L0 X)L ST BE EREETORILOTT 0T, ZORAIT, BIFL DL FHE O LRI 1 57> 7 Mk
LRBRWRITOVTHLAI L [iE% 4] PEVEFLET
PLEL B0 T RS TSV EL S ISl R T,
S AN RS (ULTEHIES T INIAVE &8 e
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Japanese proficiency.

SIS NTVET,

K

I CBTijCT\ {E*’“:\ Zlﬁo—?’f—‘:o More convenient and efficient with the CBT format.

2017F48 &Y. BJITIECBT A (Computer Based Testing) CTERLET .

From April 2017, the BJT is offered in Computer Based Testing (CBT) format.

ZERLPIEVET

Taking exams is easier

BADRATr1—NVICEHbETERTEETY.

You can schedule examinations to suit your schedule.

EA.BAEHICREMDEBMLET .

The number of domestic and overseas testing locations is increasing.

ZBRAORMBETHLAEIEDNTEET.
MEZERBAETANEZ—ICENELRYET,

You can apply to take a test up to the day before the test.

*Test days vary depending on the test center.

CBTHR L, FANE VY —CavVa— % flioTH - R

FTAHOMHMATT ZHHE L BMINCHEIN/ 2T —AT, av
S = N
Yo —F O HEIZFRINDMEEAYRR TN LG FHEbE ﬁ%b T< icbhh )i-;-

You can find out your results immediately

WO ECRELET .

FANDEUG I 725 TIE TV Y VUE (CBTHLME @ H 519 ZREISICEERENRIAT7LER—bZ
Ve FA YT A=) DAY IT =2 G LET . RIFLET,

Score reports are provided to examinees immediately after the test.

The CBT format is a system where computers at test centers B N
are used for asking and answering questions. Examinees use E7JVUVUEDIITHAFTS
individually assigned computers. Questions are displayed on ZRIEREERTE. RNERESELT
the computer screen and presented as audio through head- Aryva— RTZEZET,
phones, and examinees answer on their computer screens. Examination results can also be checked on the Pearson VUE website,

Tests are distributed using the network of Pearson VUE (one and downloaded as score certificate.

of the world's leading CBT distribution companies).

BJT Eﬁf@%%’% D :‘% V‘] BJT-related publications

ESXABAXREDEE/BBIC BJTZzHM3%5 ZERETD#E EF
: .J:."
=l BJTEY %2 EY2ZE vad BITED XA
HAGERE ) T AT = = HAGERET A
BRTAEEH
i) RAHA K TANETE IS
< A TR T a7 B
IoIEADHA T Y ; ) (YR=17CD 1K) (JA=>2CD 28ff %)
B5¥H B5¥H B5H
Ak 1,200 +BE Ak 1,238 +Bi A4k 1,800/ +8E
S — ISBN 978-4-89096-352-2 W) pssrermsss [SBN 978-4-89096-185-6 L — ISBN 978-4-89096-186-3

BRI 2T HAMTIE CBTO T EM 2 T8V 7272175 . it LUE TRUURLE A FRQRI—FED T 2 T H A MAT 7L AL TLEE v,

CBT demo screens can be viewed on the official website. For details see the link address below or use the QR code on the right to access the website.
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Group booking

FAERCBW TN OZBRERTEDHEIE. [ 28BNy F v —
(%) JOZWEADFEFI T 0B E A ZINTF v —%—HHTHEAL,
ZEANRALET ZBNYF v — %22 Mol Z BT KTV Y
VUE7z7HAMIBWTEHTT AN FRHEIT VT

— [T A B HBUZIEC T AR A A BT E O S HE PR Al
bk TwEd,

K1 ZBNTF = FAMD PR TELET T 7 vk

BEﬁbﬁyfﬁ‘HS How to apply

ZEBRNIFr—BARA

Apply to purchase Test Voucher

E7VYVUEY =7 H A MITNYy F v — Az
1 | sovo-ropmsmzeiosz vry>
VUENY F X =B BNV THAF o
Download the Voucher order form from the Pearson VUE
website. After filling in the required information, send the
form by email to the Pearson VUE voucher store.

v

BN Fr—HREZILL

Pay Test Voucher fee

E7 Y YVUENY Fx —W5e &I XY HA 24/
2 | wnERoE#A RS LI 8
Ny Fy—OREZTII.

You will be contacted by the Pearson VUE voucher store

confirming receipt of the application and payment information.
Follow the instructions for paying the Test Voucher fee.

v

98IeYd Ul UOSId IM* ".EE

ZBRNIFYy—%TRY
Receive Test Voucher

3 | ervrvUBCAGHRRE G ZH S
FX—AMTHmEND,

Test Voucher are delivered after payment is confirmed by
Pearson VUE.

v

ZEREANE T

Distribute to examinees

4 B F DS ZRFIZHNTF v —E BN T 50

Person in charge distributes Test Voucher to examinees.

Purchasing "Test Voucher" (*1) is convenient when organizing exami-
nations for multiple examinees as a group. The person in charge pur-
chases the Test Voucher as a set and distributes them to examinees.
After receiving the vouchers, examinees make their own test reser-
vations through the Pearson VUE website.

A scheme is available offering a set discount from the total amount
depending on the number of vouchers purchased at one time.

*1 Test Voucher: Electronic tickets used for making a test reservation.

-
F 19
Scheduling
5 E7VYVUEY = 7 H A MITEZBRE B 1 —
F—BEET VT AN TR
Each examinee registers individually as a user on the
Pearson VUE website and makes a test reservation.
Z B
ﬁ v
ER ( )
5 25
- 6 Taking the exam
§~ FHRILIzT AL —  HE T2 B
8 Examinees take the exam at the reserved test center, date
and time.
.
v
' N
HR
Results
7 | BITEZBLE®. FOCZRE~XTTLE—
e
Examinees receive their score reports immediately after
taking the BJT.
\
N
[ E7U VUESZTH b
% https://www.pearsonvue.co.jp
v

I f{'.ﬁ’;ﬁ*ﬁl Exam fee

6,999H (. B AEM)

FIAS T DAY Bl A A 117 ==+ AL R Al A By B 988 L SHOC L G L T 38 A
Y- NN N DN TN N AT T 1 N (oL NP NS 18

T PR

I 5591" Eﬁﬁ E ) i‘mﬁ Overseas testing locations

B (F HHB)CABVEEL YA RMFA L=V T A VRRYT
X U= AV VYRV AF VA TIINTITVA
¥2017TFEAABUE S E - T ORIy = 7T H AP TTELZS v,

China, Hong Kong, Taiwan, Korea, Thailand, Vietnam, Malaysia, Indonesia,
Myanmar, India, Singapore, Mexico, Brazil, France

*As of April 2017. See website for cities with testing locations in each country/region.
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0120-509-315 X< bjt@kanken.or.jp
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