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The BJT measures Japanese communication ability required

[CVARRAORGERT (L3 HM RNy s I 0K
AEIMHFITH L HARFHEEZ AW Th 2R3 <EH
L7720 E DO LD H BV A AR DT
WO ZETT o UL HARFEDE VA ABTICE
W SRR TR TR E . FHRE, 525
N72F RTORGHE AV Bk 2 38 B s
FTHNTTBITIZ.ZONZMETFANTT,

"Business Japanese proficiency” is the ability to use
Japanese with people of different expertise or back-
ground to conduct business while explaining things in
an easy-to-understand manner and confirming unclear
points. It is the ability to respond appropriately to
diverse issues in a Japanese-language business envi-
ronment using all available information—not just
conversation, but also text, charts, and photographs.
The BJT is a test that measures these abilities.

BJTfﬁ:ﬁ“ﬁTéﬁEﬁo);ﬁ% Abilities measured by the BJT

( )
3 . = Predicated
,EI] E é n 6 ;i a‘é Measured skills ﬁl.j ?E m fl k;f)v;f:dze
) ( 1\
BH-RKRERETHN BAREICET S H#E
Ability to recognize settings and situations. Knowledge relating to Japanese language
- =
WEOEN- ERERARG S (BF) it
Ability to read the meaning and underlying _
meaning of the information (receptivity). iﬁa (X:?‘E)
Written expression (characters)
= - 4=
FREICAEMEN (KRR -178)) ik
Ability to respond appropriately to tasks Grammar
(expression/behavior). s
AR S
EDRXAXEICHD DB 0IERES Vocabulary
Processing skills related to business documents. Eﬁﬁ;ﬁﬂ
- Conversation patterns
SROEES BEREZAI
(RS- 3UE. 78 - HEBRHA) Conversation style
Basic language skills (vocabulary and grammar, *i%w*u?%
honorifics and attitudinal expression). Social knowledge
i . QAL
P**u 0) ul:l‘(? ‘t‘-dyjl-a-éh i’l‘.{I!lﬂb L Cultural knowledge
rocessing skills to deal with unfamiliar phrases. -
DIRRYEN B
E KE"J Eg»‘g/\@ ;I{BEEJ igaléjj Psychological understanding
Intercultural skills to adjust to Japanese E :/ * Z *u %& li ”\
business customs. Business knowledge etc.
J . J
(S J/
BITIEHARGERE Y AAD A OAF 2T 257 AN TlEd The BJT is not simply a test for measuring Japanese or busi-
DE Ao HARED LR 2 H 325 2o L AR E LT, 525 ness knowledge. The test assumes a basic knowledge of Japa-
Zis e N

nese and objectively measures the ability to process and

- ik 3 Y - S Nl < 1= =0’y . . . .
AT WYL BT 22 EDTEB )% & B respond appropriately to provided information. For that reason,
WCHETAHTAMNCT ZDO HAEOL VA AR THE the questions cover the full range of situations which may arise

KN OWAETH A EAEPHE T in a Japanese-language business environment.
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for business situations.

I BJT@#%E&)( YW Features & Benefits of BIT

A EERE BT PO L L L TROLATVET

BJT is recognized by the Immigration Services Agency of Japan

[ A M R RIE W 35 2 A 1P REERE I OFFHELCB]JTAa 72 ¢&F 3 (3005 L L CJLPTONSLL 1)

You can present your BJT score as proof of Japanese language proficiency in the Application for Certificate of Eligibility (score of 300
or higher, JLPT N5 or higher)

[ 2R DRI S PR\ AR D TR BN B | DB CRIR R EH) N E SN TWES (48021 L L TILPTON1 & [7]45)

BJT is recognized as a requirement for "Designated Activities" (Graduate from a university in Japan) related to employment support
for international students (score of 480 or higher, equivalent to JLPT N1)

[E5 1AM RA M I2B W T BJ T AT 7480 4 L 1 TI5HRA XM (JLPTONIE [ %) . 4004 L 1 T10HRA 2 (JLPTON2X [l %) 7%
ft5-3nEd

In the "Points-Based System for Highly-Skilled Professionals", 15 points will be awarded for the BJT score of 480 or higher (equivalent
to JLPT N1) and 10 points for the BJT score of 400 or higher (equivalent to JLPT N2)

I BJT@ZZIT BIJT scores

BJTIE. B - ANAEEDRRL0~800HDAIAT BN )V The BJT indicates Japanese language proficiency with a score
(J5~J1+) 6B B TR LT3 o of 0-800 points. Also, levels from J5 to J1+ are set in accor-
dance with scores as indicators of proficiency.
Aay LNV
800

=
=]

EDEILEDRXABEMTHAREICLZ TR LI —2a ighvH 5.

Able to communicate sufficiently in Japanese in any business situations.

Y 600

Z BEVES X RS ECERECLZBYLAI1=r—Sa A B3,

Z 530 Able to comm‘un}cate appropriately in Japanese in a wide range of business situations. )
PRONAEDRRIGE CHAAREICLZEYAEIIa-r—avihbh s 5.

E 420 Able to communicate appropriately in Japanese in a limited range of business situations.

Y. N PRONFEDRRGE CAREICEIHERENIIL=T—a kb H 5.

K 320 Able to achieve some degree of communication in Japanese in a limited range of business situations.

"[=]

BE RONEDRXRGETAREICIZIRERNDIIL-r—a ihd$H 5.

jj 200 Able to achieve minimal degree of communication in Japanese in a limited range of business situations.
BARZEICEBEDRZRAI2 =y —2a BNIIIEEAEL L,

'ff_& Virtually no ability to communicate in Japanese in business situations.

0

I EIZIS ﬁEﬁnﬁ%ﬁ(JLPT) ao)ﬂﬁﬁl Comparison to the Japanese Language Proficiency Test (JLPT)

BITZBEEFRIILIZT v — bl E 05 N2& 1% ¥22~33MOBJTZHEDORAIATE

ZIINIERFZEO S HBBITIZBWTH AT T VI ERH H 7 55 58 1 5 B A % & o BH AR
b 75)”\ 4%0)7@ E‘g Eg’ﬁ?i ﬁi‘a}i&b %ﬂi Lflo Lf.}‘t\ N1 /El\;]:%%.( il}:,;alt;3;1ls:1iopb?ae:itnv:;Ze(r:nsf}c‘)erejs]j)fTexaminees from the 22nd-33rd BJT
HoTH.B]JTATTIZ300~700 AL A AL TBD LI A A N
WHICB I DHARGEOEARE T ENDHHIENRTENTE 700 B LRG58 N1
oI BN BB TH LRI EDBEPLLELER oo W PR AGR N2
35 BI T COERNHM AT EATELTFANTT . 500

A questionnaire survey of BJT examinees found that people 400
who passed the N1 had higher average scores on the BJT than 300

those who passed the N2—confirming some degree of correla-

. 200

tion. However, among those who passed the N1, scores were

distributed widely in the range of 300-700 points. This demon- 100

strates a broad distribution in their ability to use Japanese in

business settings. This is because despite possessing basic com- -ﬂ h“

petency, there are differences in practical skills. The BJT is a 800 ()

test that can measure these practical skills. B]T"%%%@ZJT BJT examinee scores
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The BJT is widely used by businesses and educational

N [BFRBTEHIFSAMIOBIRELT

Enterprises

As an indicator of "human resources who can work in Japanese"

EIVAADBY TUELEINL HARGEICIAAL - a3 The ability to communicate smoothly in Japanese, as required
= av e e FNE X ZL ARGV RADAY A LR in business settings. Combined with a supportive understand-
ing of Japanese business style and culture. The BJT is an index

TAENDOHIE T BI T TARMEFAHARFE JOFRETT,

BJTi#EHH Examples of using the BJT

= Checking Japanese ability when hiring and givin
% B . =H &b " gJap y g giving
|RA - EEEOBRBENFIVY o

| EETEIDBIR Goals for personnel development planning

of this kind of "Practical Japanese."

| FUZR - FHR-FROZE Conditions for payment of allowances,

salary increases, and promotions

I BJTiGHHMB  Actual cases of using the BJT HKABZMHMEOLDTY .

#HEFZERHOTERTEZIREZ

An environment where employees can pursue their dreams

T—A WAk B O ONRE LT 5720, W #EHERLHOEF R O Nl B o
i HEANTOET ZO—BELT.B]TREFX T YU OLMEMELLTHFHLT
WET HARANDBEMESLCOIDZ T 286 HARGRRE I 720 Tla s  HAD < F—
RS 2 A5 RT3 o BAL Tl @ — 2 VAL B AV Sk 19128 71208 U 5% % ik
a2 TR OESIE AL TSI E AN TVET,

**ﬂ JAY '7 ZI%**E%%& We are working to develop a human resources system—incorporating study abroad
programs and self-improvement—to expand the scope of local employees' activities. As a
, part of that, we use the BJT as a criterion for paying language bonuses. When interact-
R R ing with Japanese customers, it is important for employees to know Japanese manners
JiH B— bk as well as the Japanese language. Our objective is to nurture local employees, so that, in

the future, they can widen the scope of their activities in accordance with their
abilities—across borders and job categories.

Daiwa House Industry Co., Ltd.

BAEZEz#EL.XBENHZM L

Improving business skills by continuing to learn Japanese

BT BRI LA B8 ARG T3 =y —vaviSen b 22 EHEAL
THEY, G HRBLOEEMIIITIDEER TOE T HARAMITHEF T 2L
[ARETAVLIMAEFZE T 518V TETT  HAGFREZHFEL TWDHI LD, A
DEME IR TERDILIZOLH) F BRMO /7T RILTEE T L2
L. &% 01 LIZIEH 4 Ok #E AR Y T S720 HEELLTB]TZ2ITHL. 0w T

EEFISEHEERSH EEBREN O EER TS

GAC Toyota Motor Co., Ltd. At our company, we emphasize the importance of locally hired employees communicat-
N A\ e ing in Japanese, and I think that will be even more important in the future. What we
1T B HE R expect from our Japanese-speaking personnel is "working directly with Japan." Under-

standing Japanese helps employees to take into account the intentions of both the Japa-
nese and Chinese sides, and also allows them to absorb know-how from the Japanese
side. However, improving language skills requires consistent effort, and thus our objec-
tive is to use the BJT in our efforts to improve business skills.
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institutions.

o FH-FEEOEBRELT

Universities

As a goal for learning and instruction

HARGE A A~NO == B IRV DI BICE VAR Y As the need for Japanese-speaking personnel grows, it is
HCHHT2AAERE A BICOT 2 E B IESSIIEEoC increasingly important to master Japanese language skills

532z ) =5 2 o N useful in business settings while still a student. For internation-
N 2 N
WETIHE AR PR A E R AL HALHDYEL ST al students and people learning Japanese, the B]JT measures

72D ERIORETI % BJTHMD GAEHLE T, and certifies the proficiency required to carry out work related
to Japan.

BJTi&F# Examples of using the BJT

| BB EDEE Acceptance as university credits
| F+V78EOD—R Part of career education

XNBRZMMREOLDTT .

EPKRFEHTBITZHFZER

Group examinations completely funded by the university

HEEEZITFAND DO MIRE TR T 208K EDTHILETT . A¥ DR
ZHEOZIARTORMERLLE T2 FEAEREZR I L2EFEIPHTT Y
R EDFAETH T B ARFER DI RDONE T 2T VARSI TOHAGE
3227 =Y aviE N R FBIIN IR TR T AB] T2 & K 2 B0 T k32 Bk
LTwEd,

Hﬂ ’;ﬁ* ﬁ In accepting international students, the university takes on the responsibility of support-
ing their efforts to find employment. Many of our international students are hoping to
work in Japan, but only a few companies have positions available for international

Meiji University

BRI vV 7 R SR students. Of course, every student is required to be sufficiently proficient in Japanese.

ATk Thus, the university pays the full amount for the BJT group examinations to certify
students' Japanese language communication skills in business settings based on an objec-
tive index.

BAERANDOHMBZBJTTXE

Supporting employment at Japanese companies with the BJT

AR ERE Y RBRBEODE MEADHE VAT AEMELTVET AR HAT
DORMEHIE T ERN 2EEDL L ZH LA L RETEB]TO % Bz i
RLTVETEVRAGENCBIT 5 E M L AARTERE N Z B S LU CHRRICE
BHEHLHTANTTOT.B]TZZRT BT, INELDREDHAICHTIERT

EHIHIRFTEHELTE T,
F & 3557 o TE S 24
AL BR ﬁE 7 Ve X:F'¥*'7' Our university has established a unique educational system with an international envi-
Ritsumeikan Asia Pacific University ronment. Many ambitious students aim to find employment in Japan after graduation
ERE R 2 E Kl DA and our university recommends the BJT for those students. It is a very meaningful test

that provides an opportunity for students to hone their practical Japanese language
skills for business situations. The university supports the test in the hope that by taking
it, more students will be able to participate actively in society.
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The BJT is designed to objectively measure business

I 7‘1]‘0)%’3& Structure of the test

GEFT0M B K2 (T AN TV r = e E ) © The test has a total of 80 questions and takes about 2 hours
FANCF o KEL3OD— PCRER ST VTS (including test explanations and a questionnaire). It broadly

consists of 3 parts.

o ( N — N
ﬁﬂgTZF #1455 LHiBERRE SR REEMABE 10/ HBAEEREE 10/
Situational Conversational listening General listening
understanding questions comprehension questions comprehension questions
L 5 questions )L 10 questions JAN 10 questions )
e - ( o o) B N i = B N ( 43 OO S =] )
BT A 1305 KRIBIZFIRE 5/ BERIERREE 10/ HWAERRME 10/
Situational Information listening and reading General listening and reading
understanding questions comprehension questions comprehension questions
L 5 questions ) 10 questions AN 10 questions )
s N
T A 304 FEE-DGEMRE 10/ KRG ARFE 10/ AR AR EIRE 1009
Vocabulary/grammar questions Expression reading General reading
i’og uestionsq comprehension questions comprehension questions
a L 10 questions 10 questions )

I YTV Sample questions

I mﬁgj_' Z I\ Listening comprehension test

Zotrvar TR HRERTEHERA TS
Vo dD DB A G A LIFET G HON
FERL TV ENTTH61.2.3.4
DHPSIRBLNHDETDEATZS N,

W)

SOy T R, FAE R TER
TS RO BE A ORIWER S LITET .
1.2, 3,4 O pHibINHOEIDREATEE N,
W) @D #o Ak T
BMELTOET.CORHO NI,
LAZRALTOET EOEIRERDET I
2 AERLTOES. LTl SHALTHIFET
3HOMBIRHLTOET. 2. T SHBILCELBITES
LEREEDIIELTOET, L% 1) 3Tl SRS ETOOVET % 4]
4T SR ELE T

I ﬁ%ﬁﬁgj_' Z I‘ Listening and reading comprehension test
OBOB ®EFE
Oy T ar TR HHEBEELRDS, BT R TER WSV AMEZIKEC T 1, 2, 3. 4012 5RHIVEDE 1 DA TS W, —
o) BEDSEESPA>TEELL. KON HECEORIBHOVT HAZHEET A,
10: 00
EREA
L1V 77 AR T Y. L3, () 2 —ok 20 LRI AR S R T ZNAB05 DT E T i
1T A% B1:9Ao 2R
K1l ifE BRIHTEVET, Z1:HEIEI A BB TVIDDHNET A,
B HhE 5 T b A 238 Lod B AE W EOND A, O e (L@ BR)
CORIGE N T G Z1:Z2HTT R | /
Plidp, 29 o =200 BREN B EDED T o7 AT Y, PLABONTERLTHSRETH? 4% RE
%) DA TENEIRATT Eo USRI IVE J2N —— —3]
L1id, EHTTH Bl:Le, £5LL L% :2] REiree
BLHLRROALZTE BROZOBHEDAT V2= brob HThbz 20: 00—
S A ZONE BRI E OB OLT BAEMEET A,
=% -
F Reading comprehension test
I nBT AR g comp PO 20004 0N0H

SR YA TR H T BHAR NI IR AR PR &S S RS

- et p e et 7 PR K

ACT RO L FEGRAT BT BB B A SIRROS L BEOL LIPS

1.2, 3. 4D DB b DR 1D RA TS\, S5 HI0HO MBI BEELT, BTG 0T 13 LI, £7 F o5 6 B3I SO BT L, Bt B AL BHE AR TS
X VELT, BB )AL TEVEL . EHEOTI LA T B BIE A LTV blab, i B OB A ST T 0T, 4

WD A =T =706 LLBEIFLTOES WA EALCBIIL LT ET,

HOES LB MEELL. ST KEIE S ORI XEL Tl BBEZ kORI EAE A THYEF 0T, BAABETS0EF ) BHHL -
G KROS54 b ET FEF T IR AL IR L E L2 R R)  BECS RN TEBIHIADEL 0T A S T
FRICHBEEEZTVWAIEIRAITT H, WA VERWET,

AT RS THRAG 7272 TBYE L2 BRI 5 2 IS D EE LTI, J5 ORI Tl A 7S 85 3 L EL720T,
LBIEMGNIEETHIL ZOMPNIOVTOTHIE L LI E T
2. DN R L7l 2D 1 & 5528 F72  REEBI RO LA OFREOTAFT2RESETOLEE0EROET MR G, Wik L EL T, Tt
3 AT DR A T a ok LD XY AR SIS BE SRS TVRZDOTTOT, ZOBAI, RIL D E T 0 UK 2 583> £ 7 MR
L BRBIFIOWTIHLAI [iF 4 :4] Dttty

VBB O TR RIS CEL AL, STl ST UE SR LT,
Ghlb LA LBIFIEDIZE BE VL LWFET. B
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Japanese proficiency.

BT ENTUVET,

K

I CBTijﬁT\ ﬁ*‘“:\ Zlﬁo—ﬁ_j/f‘—(: More convenient and efficient with the CBT format

BJTI3CBTH3X (Computer Based Testing) CTEBELTWET,

The BJT is offered in Computer Based Testing (CBT) format.

ZELPTL

Taking exams is easier

BADATF1—NVICEbETERTEZET.

You can schedule examinations to suit your schedule.

ER.BADSZ< DT A &4—T
ZRTEET.,

You can take the exam many domestic and overseas testing
locations is increasing.

ZREAOAMBETHLALIENTEET,

KPR T AN Z—ICLNEENET,

You can apply to take a test up to the day before the test.
*Seat availability depends on each test center.

BJTiX, 7V UM TE 3y N —2 2B LT .CBTAHK
(Computer Based Testing ) CEHLT\ET, CBT
FHREIF BT ANV A—TIAVa— 22 F>THE - @57

SHHATYT, RBE X EHICHRINZIVEa—4—% ﬁ%b\j‘ < ‘:bz’p%
T HEIKRRINDHMELAY FAVIZHNSGEFEE You can find out your results immediately
LIz, EE ETRELET, , :

ZREISICZEREANRAT7LE-ME
The BJT is now available in the Computer Based Testing (C- REELET,

. S t ided t i i diately aft
BT) format through a network provided by Pearson.The CBT core reports are provided to examinees immeciately atier

the test.
format is a system where computers at testcenters are used
for asking and answering questions. Examinees use individua- ZEBRESBLURNICETZY DI TYALRTH
lly assigned computers. Questions are displayed on the compu- ZERAE R ’& HERETEZ. REREZSEL THR
TRBIENTEET,

ter screen and presented as audio through headphones, and e-
Test results are available within 3 days of the test.

Your official score report can be printed through the
dedicated site at any time and any number of times.

xaminees answer on their computer screens.

BJT Eﬁi@%%’% D ‘:‘% V‘] BJT-related publications

RTRH
RBHRISEDRXR L EYVXABFEND EJXABRKE
2 7 £z 9 d v HeER! S i - EE'E' g
AR AR5 AR A EK"FLE%?W/?F?T ?,Zali/ym ?.ﬁ/\ﬁ%l MYrpor! R L 2AE
g BJTEY X AHAE hizr 8 7 VA TR ERAL *v P77

A7K&R

!

AT Ab ZoEADHAL VY Zh AR

AR BT ANHAR /| B5HI NA S+ OEAE
Lotoicizas. EUEESSZIBE S 2] AU ) B5¥I
R "N ; B5H) . (ZIS:W 1.200FE]+$3€10/J) ‘ z / . Al 1.650M
A ISBN 978-4-89096-352-2 s e )

(AAk 1,700 +8E10%) ISBN 978-4-89096-485-7
ISBN 978-4-89096-369-0

ARY 2T AT CBTOF Wi % S8 2272 5 LG TRl URLEAZ AT 2K BT —FE) Y2 7 A AT 722 TS [m]ppl[w]

CBT demo screens can be viewed on the official website. For details see the link address below or use the 2D code on the right to access the website.

https://www.kanken.or.jp/bjt/ @
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L0 BT O ZFEHC O W Tk aHP % ZHERR
72E v,

For the latest test fee, please check the BJT
Business Japanese Proficiency Test website.

Testing locations

I &ﬁ%% ( H $E W . ﬁ%) (within Japan and overseas)

RITOZHBARGICOVWTIR YT Y vy o7
FA L& THERLZ I v,

For the latest testing locations, please
check the Pearson website.

%T@B $ bﬁa Group booking

FRIC B W CTHBA OZREIRD £ & o 5881, %
BNy v — (K1) | o ZWARERN<T, HYLERZ
BNy F v —% —FECHEA L, ZERE~HAT L £ 3, 25k
N F v —%Z W F2ZHEFEIX, v T vy T AL
WCBEWTEHTT A FDFREIT TS,

KIZERATF v — TALDOTRICHEHTE 2ETF 7 b,

Purchasing "Test Voucher" (*1) is convenient when
organizing examinations for multiple examinees as a group.
The person in charge purchases the Test Voucher as a set
and distributes them to examinees. After receiving the
vouchers, examinees make their own test reservations
through the Pearson website.

*1 Test Voucher: Electronic tickets used for making a test reservation.

BHLIAASE How to apply

ZRINOF v —EBARIA

Apply to purchase Test Voucher

Y7V TP ANITTNYF v —HAE L LY 0— R T
1 | z.smmmemros2 ervsore—mrznn

A=WV TEET S,

Download the Voucher order form from the Pears-
on website. After filling in the required information,
send the form by email to the Pearson voucher store.

-
BRI Fr—HREZIHN

Pay Test Voucher fee

Y7V UNY F v —IRGEROLY, HARHE/ZIMER
DEAEAE 2 . IFRIZHE O ZBNYF v —DRE:
2 | exns.

You will be contacted by the Pearson voucher store confir-
ming receipt of the application and payment i nfor-
mation. Follow the instructions for paying the Test

Voucher fee.

h 4

2RO Fv—Z(THD

Receive Test Voucher

J | T A n BRI E BT

HX

N o

981eYyd Ul UOSId MHEE

Test Voucher are delivered after payment is confirmed by Pea-
rson.

hd

ZEREANDR
4 Distribute to examinees
M H DS TR ZF N F =% AT 5

Person in charge distributes Test Voucher to examinees.

I B {AIERRFIE Group discount

74

Scheduling

5 ETV LT YA NITEZBREN 1P —ERE T,
TANEFHRITD,

Each examinee registers individually as a user on the
Pearson website and makes a test reservation.

v
=
% Taking the exam
e 6 FHRILBRIZT AN 2—TBIT2 28§ 5,
: Take the BJT at the test center on the scheduled date and
54 time.
=]
& b
R
Results

7 | BITEZBUAGZIAAITVR RTINS,
Examinees receive their score reports immediately
after taking the BJT.

E7JY 97 Ak

https://www.pearsonvue.com/
jp/ja/test-takers.html

— A CHEA T 22BN F v —DOWEICIG U T, #READ LFTE D4 A scheme is available offering a set discount from the total amount depen-

BRI 2HE DT T E S, FELAEBMuAEDEZT N,

TR

ding on the number of vouchers purchased at one time. For details please

contact us.

(l} %& E\j Ii.l ‘223 }\ El 2'§ ‘Z% ? ﬁE jJ ﬁ% 1%5 /% The Japan Kanji Aptitude Testing Foundation

T605-0074
SR S L DX [ W e A5 5 14 s

FELKIEAR— A=Y [BaT

https://www.kanken.or.jp/bjt/
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