I &Eﬁﬂ Exam fee
7,0008 32 B 4ER)

FIAS TR P B e - AU 330 75 % BRHH L T2 3l AR s SR A AR VB G
Lol S e N B P TN SN D] NS LTI TR NS S N 2N RSN
SO RPR AR A R SR B R IR AR B LR S AL A L
C NN N NN S AL

202343 BLAE

I iﬁﬂr’ﬁ@ E ° i‘mﬁ Overseas testing locations

B FE) VBB VEEL AL R A RL=3T A VFRYT I Y —,
TAVEY A YR VY H RNV TAVAAF T TIINTF5VAAFIA,
FAD AZ)T  %202343HBAE & B - ARl O S p1dy = 7 H AP TTELIZS W,

China, Hong Kong, Taiwan, Korea, Thailand, Vietnam, Malaysia, Indonesia, Myanmar,
Philippines, India, Singapore, America, Mexico, Brazil, France, United Kingdom, Germany,
Ttaly

*As of March 2023. See website for cities with testing locations in each country region.
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Purchasing "Test Voucher" (*1) is convenient when organizing exam-
inations for multiple examinees as a group. The person in charge
purchases the Test Voucher as a set and distributes them to examin-
ees. After receiving the vouchers, examinees make their own test
reservations through the Pearson VUE website.

*1 Test Voucher: Electronic tickets used for making a test reservation.
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Download the Voucher order form from the Pearson VUE
website. After filling in the required information, send the
form by email to the Pearson VUE voucher store.
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Pay Test Voucher fee
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You will be contacted by the Pearson VUE voucher store

confirming receipt of the application and payment information.
Follow the instructions for paying the Test Voucher fee.
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Receive Test Voucher
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Test Voucher are delivered after payment is confirmed by
Pearson VUE.

oSxeyo ur vosrod TNk LI it

v

ZEREANERR
4 Distribute to examinees
WY F DO ZEHEZHNY F v — 2 WA T 50

Person in charge distributes Test Voucher to examinees.
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Each examinee registers individually as a user on the
Pearson VUE website and makes a test reservation.
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Examinees receive their score reports immediately after
taking the BJT.
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A scheme is available offering a set discount from the total amount depending on
the number of vouchers purchased at one time. For details please contact us.
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BJT Business Japanese Proficiency Test
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"Business Japanese proficiency” is the ability to use
Japanese with people of different expertise or back-
ground to conduct business while explaining things in
an easy-to-understand manner and confirming unclear
points. It is the ability to respond appropriately to
diverse issues in a Japanese-language business envi-
ronment using all available information—not just
conversation, but also text, charts, and photographs.

The BJT is a test that measures these abilities.
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Ability to recognize settings and situations. Knowledge relating to Japanese language
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Ability to read the meaning and underlying P - —
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nese and objectively measures the ability to process and
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in a Japanese-language business environment.
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for business situations.
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The BJT measures Japanese communication ability required
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BJT is recognized by the Immigration Services Agency of Japan
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You can present your B]T score as proof of Japanese language proficiency in the Application for Certificate of Eligibility (score of 300
or higher, JLPT N5 or higher)
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BJT is recognized as a requirement for "Designated Activities" (Graduate from a university in Japan) related to employment support
for international students (score of 480 or higher, equivalent to JLPT N1)
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In the "Points-Based System for Highly-Skilled Professionals”, 15 points will be awarded for the BJT score of 480 or higher (equivalent
to JLPT N1) and 10 points for the BJT score of 400 or higher (equivalent to JLPT N2)

BJTO)Z:T BJT scores

BITZ. A - AEKD R 0~800DATTHHL N The BJT indicates Japanese language proficiency with a score
(J5~J1+) # 6B RS CERMiL 5, of 0-800 points. Also, levels from J5 to J1+ are set in accor-
dance with scores as indicators of proficiency.
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Able to communicate sufficiently in Japanese in any business situations.
BIEVWEYRAGECAREICLZBYLII2 =7 -3 hDH 3.
Able to communicate appropriately in Japanese in a wide range of business situations.
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Able to communicate appropriately in Japanese in a limited range of business situations.
3 RONFEDRAGETAREICISHZIRENIAIL-r—a ihn$H 3.
Able to achieve some degree of communication in Japanese in a limited range of business situations.
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Able to achieve minimal degree of communication in Japanese in a limited range of business situations.
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Virtually no ability to communicate in Japanese in business situations.
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A questionnaire survey of BJT examinees found that people 400
who passed the N1 had higher average scores on the BJT than 300
those who passed the N2—confirming some degree of correla- )
tion. However, among those who passed the N1, scores were 00
distributed widely in the range of 300-700 points. This demon- 100
strates a broad distribution in their ability to use Japanese in 0
business settings. This is because despite possessing basic com- -“
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petency, there are differences in practical skills. The B]JT is a

BJTB#& D AT BJT examinee scores

test that can measure these practical skills.
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The BJT is widely used by businesses and educational institutions.
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Enterprises
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As an indicator of "human resources who can work in Japanese"
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I BJTiGEH HM Actual cases of using the BJT
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Daiwa House Industry Co., Ltd.
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The ability to communicate smoothly in Japanese, as required
in business settings. Combined with a supportive understand-
ing of Japanese business style and culture. The BJT is an index
of this kind of "Practical Japanese."

Checking Japanese ability when hiring and giving
assignments

Goals for personnel development planning

Conditions for payment of allowances,
salary increases, and promotions
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An environment where employees can pursue their dreams
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We are working to develop a human resources system—incorporating study abroad
programs and self-improvement—to expand the scope of local employees' activities. As a
part of that, we use the BJT as a criterion for paying language bonuses. When interact-
ing with Japanese customers, it is important for employees to know Japanese manners
as well as the Japanese language. Our objective is to nurture local employees, so that, in
the future, they can widen the scope of their activities in accordance with their
abilities—across borders and job categories.
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GAC Toyota Motor Co., Ltd.
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Improving business skills by continuing to learn Japanese
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At our company, we emphasize the importance of locally hired employees communicat-
ing in Japanese, and I think that will be even more important in the future. What we
expect from our Japanese-speaking personnel is "working directly with Japan." Under-
standing Japanese helps employees to take into account the intentions of both the Japa-
nese and Chinese sides, and also allows them to absorb know-how from the Japanese
side. However, improving language skills requires consistent effort, and thus our objec-
tive is to use the BJT in our efforts to improve business skills.
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Universities
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As a goal for learning and instruction
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BJTi&HIfl Examples of using the BJT

| B REDESE
| ¥+ T7HEO—IR

As the need for Japanese-speaking personnel grows, it is
increasingly important to master Japanese language skills
useful in business settings while still a student. For internation-
al students and people learning Japanese, the B]JT measures
and certifies the proficiency required to carry out work related
to Japan.

Acceptance as university credits

Part of career education
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Meiji University
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Group examinations completely funded by the university
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In accepting international students, the university takes on the responsibility of support-
ing their efforts to find employment. Many of our international students are hoping to
work in Japan, but only a few companies have positions available for international
students. Of course, every student is required to be sufficiently proficient in Japanese.
Thus, the university pays the full amount for the BJT group examinations to certify
students' Japanese language communication skills in business settings based on an objec-
tive index.
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Ritsumeikan Asia Pacific University
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Supporting employment at Japanese companies with the BJT
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Our university has established a unique educational system with an international envi-
ronment. Many ambitious students aim to find employment in Japan after graduation
and our university recommends the BJT for those students. It is a very meaningful test
that provides an opportunity for students to hone their practical Japanese language
skills for business situations. The university supports the test in the hope that by taking
it, more students will be able to participate actively in society.
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The BJT is designed to objectively measure business Japanese proficiency.
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You can apply to take a test up to the day before the test.

*Seat availability depends on each test center.
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You can find out your results immediately
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4. BHERIEDIHIELTVET, [IE%:1] 3T THPSETHEVET, (CBT) format through a network provided by Pearson VUE.
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